


Preventing Bullying, Harassment and Sexual Violence Policy

Emergencies

In an emergency, where the safety of people or property is at risk, first contact the emergency

services on 111.

1. Purpose

1.1. The Green Party of Aotearoa New Zealand has a strong commitment to prevent

bullying, harassment and sexual violence and believes that it is important to build

a community that values the safety of, and is inclusive for, all people. The Party

will take positive steps to prevent bullying, harassment and sexual violence.

1.2. No forms of bullying, harassment or sexual violence will be tolerated by any

person within the Party: Party members, volunteers or staff, or by any person/s

at Green Party of Aotearoa New Zealand organised or affiliated gatherings or

events, whether online or in-person.

1.3. The Party believes strongly in creating a positive and safe organisational culture

for all involved with the Party or at Green Party of Aotearoa New Zealand events.

This policy aims to prevent instances of bullying, harassment and sexual violence

from occurring in the Party. It also sets out appropriate means for disclosing

instances of bullying, harassment and sexual violence so that restorative justice

or other appropriate redress may take place.

2. Definitions

2.1. Bullying means repeated and unreasonable behaviour directed at a person or

group of people that could cause physical or psychological harm or have a

detrimental effect on the person or group of people.

2.2. Harassment means unreasonable or unwelcome behaviour that is offensive,

humiliating or intimidating to another person and could have a detrimental effect

on the person. Harassment also includes using offensive or derogatory language,

visual material or behaviour regarding a person or group of people by reason of

their:

2.2.1. Race, ethnicity, colour, or ethnic or national origins;

2.2.2. Gender (including gender identity or gender expression);

2.2.3. Sex characteristics;

2.2.4. Sexual orientation;

2.2.5. Religious beliefs (or lack of religious beliefs);

2.2.6. Disability;

2.2.7. Age;



2.2.8. Employment  status;

2.2.9. Family or marital status.

2.3. Sexual violence means

2.3.1. subjecting any person to behaviour of a sexual nature that is unwelcome

or offensive to that person (whether or not that is conveyed to the person

engaging in the behaviour), including by:

2.3.1.1. the use of language (whether written or spoken) of a sexual

nature, or

2.3.1.2. the use of visual material of a sexual nature, or

2.3.1.3. physical behaviour of a sexual nature; or

2.3.2. making a request to another person for sexual intercourse, sexual

contact, or any other form of sexual activity that contains an implied or

overt promise of preferential treatment or an implied or overt threat of

detrimental treatment.

2.3.3. To avoid doubt, sexual violence includes sexual assault (including rape,

unlawful sexual connection and indecent assault).

3. Scope

3.1. The Policy applies to all members of the Party, irrespective of any voluntary or

professional position that members may hold. The Policy governs member

behaviours with regard to respect for other members and consideration of their

wellbeing and safety, whether physical or mental. It may apply to behaviour

towards people outside of the Party when members interact with non-members

in their capacity as a member or if it is thought to impact on the reputation or

effective functioning of the Party. The Policy also applies to volunteers, paid Party

staff and contractors, however, the Party has specific sets of policies that apply to

matters arising within employment situations in accordance with contemporary

employment law.

3.2. The Party’s formal complaints process  only applies to complaints against Party

members.

4. Our Responsibilities

4.1. The Party recognises that bullying, harassment and sexual violence are often

overlapping and connected rather than discrete categories.

4.2. The Party recognises that bullying, harassment and sexual violence can take place

in-person and/or online.

4.3. The Party recognises that bullying, harassment and sexual violence have the

potential for:

4.3.1. serious consequences.



4.3.2. causing harm to individual’s health, wellbeing and safety in the

environment they engage with the Party in, as well as performance

ability.

4.3.3. harming members’ abilities to engage with the Party or fulfil their regular

duties or roles within the Party, which therefore actively harms the Party.

4.4. The Party will commit to:

4.4.1. providing clear guidance throughout the Party that no forms of bullying,

harassment or sexual violence will be tolerated. This may include but is

not limited to codes of conduct for specific activities and events.

4.4.2. identifying factors that contribute to bullying, harassment and sexual

violence (e.g. isolation, power and gender imbalances, blurring of work

and social situations) and put effective control measures in place to

eliminate or minimise these risks so far as is reasonably practicable.

4.4.3. encouraging positive leadership styles that value respectful and safe

environments.

4.4.4. ensuring managers, senior office holders and other members in positions

of authority are aware of the Policy and the expectation it places on them

to create a safe environment.

4.4.5. encouraging a culture where complaints and feedback are welcomed.

4.4.6. making the complaints process accessible.

4.4.7. ensuring the Complaints Committee has members who have been trained

in receiving disclosures.

4.4.8. resolving complaints in a timely and fair manner.

4.4.9. encouraging the use of restorative justice and alternative dispute

resolution where appropriate.

4.4.10. ensuring that complaints and disputes are resolved in a mana enhancing

way.

4.4.11. taking disciplinary action, up to and including termination of membership

where appropriate.

4.4.12. ensuring the Party complies with legal requirements.

5. Disclosures

5.1. Members who have been subject to or have witnessed bullying, harassment

and/or sexual violence may:

5.1.1. disclose this information to another trusted person. They might not take

any further action or they might take one or more of the actions in

5.1.2-5.1.3.



5.1.2. decide to seek help from an outside organisation, such as the Police for

sexual assaults, physical assaults and criminal harassment, or a sexual

violence support provider such as HELP.

5.1.3. make a complaint against a member of the Party through the Party

Complaints process as outlined below.

5.2. Members who have bullying, harassment and/or sexual violence disclosed to

them may:

5.2.1. support the person making the disclosure by listening to the disclosure

and not taking any further action.

5.2.2. support the person making the disclosure by finding an informal solution,

if appropriate.

5.2.3. support the person making the disclosure by encouraging them to seek

help from an outside organisation, if appropriate.

5.2.4. support the person making the disclosure by encouraging them to make a

complaint through the Party Complaints process when it involves a

complaint against a member.

6. Process for making a complaint against a Party member

6.1. Full details of the Party’s formal complaints process can be found here. The

process follows the requirements outlined in the Party’s Constitution.

6.2. Complaints are received and dealt with by the Party’s Complaints Committee.

6.2.1. Committee members will not participate in managing complaints where

they have a conflict of interest. If Committee members have a conflict of

interest, reserve members participate instead.

6.2.2. For up-to-date information of who is a member of the Committee, please

email complaints@greens.org.nz. The General Manager

(generalmanager@greens.org.nz) and Party Co-Convenors

(coconvenors@greens.org.nz) are available to discuss any concerns about

conflicts of interest.

6.3. Complaints and the identity of complainants will be kept confidential wherever

practicable.

6.3.1. Specific details of complaints will be kept confidential to the members of

the Committee and, in some cases, shared with the Party Kaunihera.

6.3.2. A summary of complaints decisions is shared with the Party Kaunihera,

however usually this can be done without revealing a complainants’

identity.

https://members.greens.org.nz/library/formal-complaints-policy


6.3.3. The details of a complaint, usually including the identity of the

complainant, will be disclosed to those named in a complaint in order to

provide them the opportunity to consider and respond to the complaint.

6.3.4. The Committee may have an ethical or legal obligation in some situations

to disclose information provided to it, for example where someone’s

health or safety is at risk.

6.4. A Member may make a complaint by filling out the form on this page or by

emailing the Party Secretary via complaints@greens.org.nz a notice in writing

that:

6.4.1. states that the Member is starting a procedure for resolving a Dispute in

accordance with the Constitution; and

6.4.2. sets out the allegation to which the Dispute relates and whom the

allegation is against (the respondent); and

6.4.3. sets out any other information reasonably required by the Party

Secretary.

6.4.4. It can also be useful to give an indication of the outcome that is sought.

6.5. Within five working days of receiving a complaint the Party Secretary will:

6.5.1. Acknowledge receipt of the complaint;

6.5.2. Advise the complainant of:

6.5.2.1. any further information that is required;

6.5.2.2. the process for dealing with complaints;

6.5.2.3. the complainant’s rights in this process.

6.5.3. Advise the respondent of:
6.5.3.1. the complaint;
6.5.3.2. the process for dealing with complaints;
6.5.3.3. the respondent’s rights in this process.

6.6. The Complaints Committee may:
6.6.1. dismiss a complaint; or
6.6.2. uphold a complaint and make such directions as it thinks appropriate

(with which the Party and Members must comply), including:
6.6.2.1. reprimanding or admonishing the Member; and/or
6.6.2.2. removing the Member from any office or position the Member

holds in the Party (including as a candidate or member of the
candidate pool); and/or

6.6.2.3. suspending the Member from membership for a specified period;
and/or

6.6.2.4. terminating the Member’s membership; and/or
6.6.2.5. requiring the Member to undertake specified training;
6.6.2.6. requiring the Member to meet any of the Party’s reasonable costs

in dealing with a complaint.

https://members.greens.org.nz/library/formal-complaints-policy
mailto:complaints@greens.org.nz
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